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Introducing ARIN’s
Human Resources and Administra
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Denise Alston \ \ HR Generalist




Responsibilities

Talent acquisition and retention
Compensation management and contract a
Performance management e Legal compliance
Professional learning and development e Travel administration

Employee relations and engagement e Office and facilities management




e Limited reopening program
e \Working towards a general reopening

of the ARIN office later in 2022
e Moving into a hybrid work environment




ARIN’s Value Statements
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We are Service to Our people We are
passionate our members, matter accountable
about our customers,

mission and the global

community



Average Tenure is over 8 years
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ARIN Staff by Years of Service



Upcoming 2022 Projects

e Onboarding ARIN’s new HR Generalist
e Salary Survey
e Office reopening planning




ARIN Y9 e

POWERED BY PARTICIPATION

Thanks!

Any Questions?



